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Check Out the September/October Issue 
of the Journal

The special research section of the September/October 
2014 issue of the Journal of Soil and Water Conservation, 
“A Decade of USDA Agricultural Research Service 
Watershed-Scale Research to Assess Conservation Effects,” 
reports the findings of ten years of the Conservation Effects 
Assessment Project (CEAP). In 
addition to an overview of CEAP 
progress and future research needs, 
articles discuss evaluation of soil 
quality within five experimental 
watersheds, the use of watershed 
modeling for conservation 
planning, and the potential impacts 
that climate change may have on 
conservation efforts. To read articles 
from the CEAP special section and 
the rest of the September/October 
issue, visit the online Journal or watch for your copy to 
arrive in the mail. 

SWCS 2014 Fall Events
There are several fall events happening in the next month. 
Below is a listing of the upcoming chapter activities. Contact 
Amy Thompson at amy.thompson@swcs.org if you need 
more information.

Wisconsin Fall Meeting: “Managing Our Forests and 
Pastures for a Healthy Ecosystem,” will take place on 
October 9, 2014, near Tomahawk, Wisconsin, and last 
from 9 am to 3 pm.

Iowa Fall Meeting: The fall meeting will be held on 
September 26, 2014, at the Case IH AG information center 
in Nevada, Iowa. 

Southern Agricultural Cover Crops Conference: 
At this forum, farmers will exchange information, discuss 
opportunities for collaboration, and learn about new and 
successful practices related to cover crops. The conference 
will be held at Arkansas State University Convocation 
Center in Jonesboro, Arkansas, on October 28 to 29, 2014.

South Dakota Annual Conference: “Where the Land 
Meets Water” will take place on October 8 to 9, 2014, in 
Ft. Pierre, South Dakota.
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Chapter Spotlight: Hugh Hammond  
Bennett Chapter

Current Chapter President: Dawn Williamson

History of the Chapter: Formation of the North Carolina 
Chapter was approved by the national council on May 5, 
1950. Dues for the new chapter were $3.50 a year—$3 
for national and 50 cents to the chapter. The new chapter 
enrolled 64 members before their first organizational 
meeting. A pitch went out to increase the membership 
in the North Carolina Chapter, and by the year’s end 
membership had more than doubled to 127 paid 
members. Over the next five years, the chapter formed 
committees, launched an intense “inform the public” 
campaign, and generated revenue for the chapter. They 
attended national meetings and sold conservation booklets 
from the parent Soil Conservation Society of America 
(SCSA, later SWCS). 

Notable events and successes for the HHB-SWCS include: 
1957: Led the nation in paid memberships with 430 members. 
1957: Won 12 of the 40 national “Club Five” awards from 
the SCSA. 
1958: Hosted the SCSA International Convention.  
1960: Led the nation in paid membership with 456. 
1960: Created the Hugh Hammond Bennett Professorship 
at North Carolina State College (later University).  
1961: Won SCSA Sweepstakes Banner for “best single 
outstanding chapter activity” for the chapter’s Honor Hugh 
Bennett project. 
1965: Began the successful week long conservation camp 
“The Resource Conservation Workshop” for students 
across North Carolina. The workshop celebrated its 51st 
year in the summer of 2014. 
1966: Effectively campaigned for North Carolina State 
University to offer a conservation option in its curriculum.  
1986: Hosted SWCS International Conference in Winston-
Salem, North Carolina. The planning for the conference took 
four years. The near record attendance of 860 members and 
1,660 attendees overall provided positive feedback.  
1999: Voted to change the name to the Hugh Hammond 
Bennett (HHB) Chapter effective May of 2000.  
2015: Will host the SWCS 70th International Annual 
Conference in Greensboro, North Carolina.

What was the most successful chapter event in the  
last year? The HHB-SWCS held our Annual Awards 
Banquet on February 17, 2014, at the Wake County 
Commons Building. We recognized the achievements of 
several individuals and groups, who, through their actions 
and support, strive to meet our Chapter’s goals. The Hugh 
Hammond Bennett Scholarship recipient, Elizabeth 
Gillispie, was recognized by Michael Wagger. The Past 
Chapter President Recognition was presented to Ralston 
James by Shawn Springer. The event was well attended, 
and fellowship was enjoyed by all.

What other activities has the chapter been involved in  
this year? The HHB-SWCS hosted the North Carolina 
Association of Soil and Water Conservation Districts 
(NCASWCD) Expo for the past two years at their annual 
meeting. The opportunity has allowed the HHB-SWCS to 
have a consistent fundraising activity, all while providing 
educational and information booths to conservation partner. 
Each year the Expo generated more than $4,000 for the 
SWCS. Along with supporting yearly operating expenses, 
the Chapter was able to send a delegate to the International 
SWCS conference. The chapter was also able to make 
a donation to the State Envirothon competition, which 
teaches a new generation about the goals of the SWCS. The 
North Carolina Association of Soil and Water Conservation 
Districts has agreed to partner with the HHB-SWCS again 
for the 2015 Expo in January of 2015.

What would you say are the most important current 
conservation concerns for your region? One of the 
exhausting conservation concerns in North Carolina is 
the lack of planning for impacts on natural resources in 
connection with growth and sprawl. Many citizens and 
residents have no connection to the land which provides 
clean air, water, and natural spaces; not to mention the 
food they eat. They are also very unaware of their local 
soil and water conservation districts. 

What advice would you give to a new chapter? 
Communicate with your members—often! Set up a good 
web site for your local chapter that is kept current. Set up 
a database for membership and utilize that information 
to get people together in areas within close proximity for 
events or trainings multiple times a year.

Is there any other information you’d like to share 
about your chapter? The HHB SWCS is very proud of 
its heritage in the legacy of soil and water conservation. 
North Carolina is a state where many professionals in 
conservation, sediment, and erosion control, and natural 
resources conservation are independent from our roots in 
USDA Soil Conservation Service and Natural Resources 
Conservation Service. We embrace not only our fellow 
district and federal employees, but also the private and 
nonprofit industry professionals that help us to protect 
North Carolina’s natural resources. 

We are extremely excited about the SWCS 70th Annual 
meeting coming to North Carolina in 2015! 

Contact name for more information about the chapter: 
Dale Threatt-Taylor, President-Elect  
dthreatttaylor@wakegov.com

We are starting a new section of the Conservogram: the 
Chapter Spotlight. We would love every chapter to 
participate. If you are interested in having your chapter 
featured, please contact amy.thompson@swcs.org, and she 
will get you lined up for your month! 

mailto:dthreatttaylor%40wakegov.com?subject=
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SWCS Welcomes Dow AgroSciences as a 
Corporate Gold Member
Dow AgroSciences is the newest corporate gold member 
of the Soil and Water Conservation Society (SWCS), 
a valuable partnership that furthers environmental 
sustainability efforts.

“Dow AgroSciences is excited about our partnership with 
the SWCS,” says Jason Moulin, US portfolio marketing 
leader for corn herbicides and nitrogen stabilizers, Dow 
AgroSciences. “We are committed to helping SWCS 
foster environmental conservation by providing tools that 
help protect ground and surface water through nitrogen 
stabilization.”

SWCS serves as an advocate for science-based 
conservation practices, programs, and policy. As a 
partner in these efforts, Dow AgroSciences is providing 
scientific solutions to minimize potential environmental 
contamination that can occur from nitrogen fertilizers, 
Moulin says. 

“Nitrogen, which is the largest input cost for producers, 
converts into forms that can become harmful to the 
environment when left unstabilized, Moulin says. 

“The Dow AgroSciences nitrogen stabilizer portfolio 
supports conservation efforts by reducing leaching of 
nitrogen into groundwater and by limiting denitrification, 
the escape of nitrogen as a greenhouse gas into the 
atmosphere,” Moulin says. “Working with SWCS helps 
further these efforts and increase awareness about the 
importance of environmental sustainability.”

By partnering with SWCS, Dow AgroSciences helps 
support and expand the Society’s efforts to improve 
conservation through research, advocacy, and education. 

For more information on Dow AgroSciences nitrogen 
stabilization efforts, visit NitrogenStabilizers.com. 

Dow AgroSciences, based in Indianapolis, Indiana, is 
committed to discovering, developing, and bringing to 
market crop protection and plant biotechnology solutions 
for the growing world. Dow AgroSciences is a wholly 
owned subsidiary of The Dow Chemical Company and 
had annual global sales of $7.1 billion in 2013. Learn 
more at www.dowagro.com. 

Upcoming Events

Iowa Fall Meeting 
Nevada, Iowa 

September 26, 2014

South Dakota Annual Conference 
Ft. Pierre, South Dakota 

October 8-9, 2014

Wisconsin Fall Meeting 
Tomahawk, Wisconsin 

October 9, 2014 
 

Agroforestry Workshop 
Corvallis, Oregon 

October 21-22, 2014

Southern Agricultural Cover Crops Conference 
Jonesboro, Arkansas 
October 29-29, 2014

21st Century Watershed Technology Conference  
and Workshop—Improving Water Quality  

and the Environment 
The University of Waikato, Hamilton, New Zealand 

November 1-7, 2014

SWCS International Annual Conference 
Greensboro, North Carolina 

July 26-29, 2015

www.dowagro.com
http://iaswcs.org/
http://wi-swcs.org/2014-fall-tour/
http://www.aracd.org/
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New Members
Welcome members who joined in August!

Alabama 
Jacqueline Martin

Arizona 
Annikki Chamberlain

Canada—Ontario
Jane Dunning

Connecticut/ Massachusetts/Rhode 
   Island—Southern New England
Simon Napino

Indiana—Hoosier
Robert Clark III

International
Leandro Bortolon
Tairone Leao

Massachusetts—University of 
   Massachusetts-Amherst
Pinar Pamukcu

Silver 
Agren Inc. 
The Fertilizer Institute

North Carolina—HH Bennett
Daryl Peterson

North Dakota
Clay Booth
Bart Brinkerhoff
Rafe Espinoza

New York—Empire State
Lauren Lyons-Swift 
Darren Usinowicz

Wisconsin 
Amy Callis

Wyoming 
Austin Carey

Bronze 
Conservation Technology  
     Information Center 
Ecosystem Services Exchange 
The Nature Conservancy 
White River Irrigation District

Silver 
Agren Inc. 
The Fertilizer Institute

Gold  
Agri Drain Corporation 
DuPont Pioneer 
Hickenbottom Inc. 
Dow AgroSciences

Current Corporate Members 
For more information about corporate membership, please contact  
Chrissy Rhodes, 515-289-2331 x 114, corporate.info@swcs.org.

http://www.conservationinformation.org/CTIC%20HOME/
http://www.conservationinformation.org/CTIC%20HOME/
http://www.nature.org
http://www.agridrain.com
http://www.pioneer.com
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science major, there were few women scientists as role 
models known in our culture, virtually none on the faculty 
of my department, and indeed I was the only female in my 
major. Clearly I pressed onward to fulfill my own goals, but 
how many other young women were deterred along the 
way, or never got started, and what contributions would they 
have made? In today’s business climate, science, technology, 
engineering, and math (STEM) are critical to success in many 
careers and particularly for entrepreneurs. Happily, more 
women are recognized for their achievements in the STEM 
fields these days, and most universities have demonstrated 
headway towards balancing many types of diversity for 
faculty and students. These factors contribute to awareness, 
motivation, confidence, and comfort of young women and 
minorities as they select and advance within their chosen 
career paths. 

Many public agencies are making notable strides in promoting 
diverse leaders to prominent and visible positions, though 
most areas of the agriculture sector still lag. Diversity fosters 
creativity and broader problem-solving, and our nation 
depends on tapping all the human resources and innovative 
solutions it can muster to address all our needs. Having more 
women and minorities on boards and in other influential and 
respected roles may indeed benefit these populations, but 
what is more noteworthy is how this helps their organizations. 
As a society we need a more diverse group to enter the STEM 
fields, with support and guidance throughout their careers to 
stick with it and succeed in order to have access to top talent 
and a large and capable workforce. 

How can we better attract, engage, and retain the best 
and brightest talent not only today but for generations to 
come? Can sustainability-focused work appeal to a diverse 
and young pool of talent, providing a new impulse to 
shape and enhance United States agriculture and resource 
management? Many studies reveal shifting attitudes and 
priorities which support this notion. How then to lead 
people, programs, and politics through this change?

Experienced soil and water professionals with interest in 
forging new partnerships and pathways will find it easy to 
spark interest in a younger and more diverse set of peers 
following along. However, to succeed, the very nature of the 
work must change—deeper commitments to conservation, 
restoration, and sustainability must be embraced as core 
values, not options. Change happens on the most orderly 
basis when guided by leaders backed with information and 
conviction. SWCS and its members represent a powerful 
mix of people poised to share their wealth of knowledge, 
passionate beliefs, and networks of current and potential 
future collaborators to reshape agricultural systems and 
connected communities, based on stewardship measures that 
deliver triple bottom line returns. With small changes to focus 
the message to highlight sustainability, collaboration, and 
inclusiveness, current members can be better served, and a 
wider set of highly motivated members can be attracted. 

From the Leadership
Sustainability and Stewardship: Growing 
Diversity in Soil and Water Professions

By Wendi Goldsmith, Northeast Region Director

From cities to farm country, current 
environmental issues present ongoing 
challenges. Large-scale hazards that 
loom with ever higher threat levels 
include extreme weather such as 
floods, droughts, wildfires; depleted or 
contaminated groundwater; eroding 
soils; changing pest patterns; and 
ultimately, the quality and reliability of 
food resources in a changing climate. 
Many of today’s biggest global concerns 
are deeply connected to addressing food, water, and energy 
supply for growing populations. The problems are real, and 
current mitigation activities are equally compelling. 

The challenges we face are economic as well as 
environmental. Here in the United States, maintaining 
national competitiveness is, in some ways, a challenge 
our society has never before had to address. We have had 
a wealth of natural resources and a political and social 
structure that allowed their productive access and use at a 
level surpassing most other nations. However, at this stage in 
history there are many other countries where labor costs and 
regulatory controls are substantially lower than ours, and in 
fact, we can’t compete. From smartphones and toys to food 
and fuel, the products we depend on come from abroad. We 
find ourselves learning more about environmental impacts 
and violations, as well as labor safety issues that come with 
the territory. We hear that price is not the only thing that 
matters to consumers, but how are we defining the relative 
importance of social and environmental values? There is an 
unfulfilled need for stewardship of land, water, air, energy, 
and all materials by a society that balances technology 
growth with environmental capacity limits. 

Increasingly, women and minorities are championing 
stewardship-based practices including green building design, 
sustainable development practices, renewable energy, and 
the reporting of how various global corporations perform 
in relation to social and environmental metrics. As this 
workforce continues to grow and evolve, it can serve to 
improve the ability of the United States to compete, not only 
on price, but on the triple bottom line of economic, social, 
and environmental value. When I was an undergraduate 


